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Dstablished in 1974, Deakin University was 
named after the leader of the Australian 
Federation movement and the nation’s second 
Prime Minister, Alfred Deakin.

Deakin University has five campuses, one in 
Melbourne's eastern suburbs, two in the port 
city of Geelong and one in Warrnambool on the 
south-west coast of Victoria. Deakin’s fastest 
growing campus is in the Cloud where over 
14,000 students study predominantly online.  
All students, regardless of their campus or 
mode of study, benefit from Deakin’s award-
winning digital environment. 

Deakin is proud of its inclusive and student-
focussed culture and its reputation for using 
innovative digital solutions to provide an 
engaging and personalised learning experience. 
Deakin is committed to lifelong learning, 
providing students with choices about how, 
when and where learning occurs.

Deakin’s four faculties offer courses across the 
arts, design, science, sport, nutrition, 
architecture, business, law, medicine, 
optometry, engineering, nursing, allied health, 
psychology and teaching. 

With 58 000 students Deakin is one of 
Australia’s largest universities and is ranked in 
the top 2 per cent of the world’s universities in 
the major international rankings (ranked 29 in 
the QS ranking of the world’s universities under 
50 year).

As a Victorian university with a global impact, 
Deakin is translating its research into the 
commercial outcomes that will drive the 
innovation Australia’s economy needs now and 
into the future. Research at Deakin focusses on 
innovation and robust partnerships with 
industry and business and it is building a 
formidable international reputation in areas of 
emerging national social, economic and political 
priority in its core areas of health, carbon fibre, 
energy and cyber security. Deakin has 
integrated its research growth plan into its 
overall strategy of service, developing its base 
in advanced manufacturing, which is vital for 
the Geelong community and Information 
technology, which is strong in the surrounds of 
its Melbourne campus

OUR STRATEGY
Deakin’s vision and mission is articulated 
in its strategic plan LIVE the future: 2017-
2020. Through LIVE the future, Deakin 
aspires to be Australia’s premier university in 
driving the digital frontier, enabling globally 
connected education for the jobs of the 
future, and research that makes a difference to 
its communities. 

Informed by its Australian and Victorian context 
and engaged locally in the communities it 
serves, Deakin advances:

Learning – offering students a brilliant 
education where they are and where 
they want to go

Ideas – making a difference through 
world-class innovation and research

Value – strengthening our communities, 
enabling our partners and enhancing our 
enterprise

Experience – delighting our students, our 
alumni, our staff and our friends. 

These four interconnecting elements form the 
acronym LIVE, and together they articulate the 
Deakin promise to its students, staff, alumni, 
partners and friends.

ABOUT  
DEAKIN 

Deakin’s growing 
reputation is reflected in 
its rapid 
rise in international 
rankings; Deakin entered 
the prestigious Academic 
Ranking of World 
Universities for the first 
time in 2014 and now ranks 
an estimated 213 (AWRU 
2017). Deakin is ranked 29 
in the 2018 Quacquarelli-
Symonds ranking of the 
world’s top universities 
under 50 years.  Ninety 
percent of Deakin’s 
research was rated at or 
above world standards in 
the Australian 
Government’s 2015 
Excellence in Research for 
Australia (ERA).

*  Shanghai Jiao Tong Academic Ranking of World 
Universities (ARWU), Times Higher Education and QS 
World University Rankings 
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Deakin Health is recognised in Australia 
and internationally for its teaching, 
training, research and service. We are one 
of the fastest growing health faculties 
in Australia. Our teaching, research and 
service contribute to improved health and 
wellbeing, and to strengthening the health 
and human services sectors in Australia and 
the Asia-Pacific. We assist governments, 
communities and organisations to develop 
a wide variety of health and social programs 
and policies.

The Faculty of Health teach a large variety of health disciplines and sub-
disciplines at campuses and health services in Geelong, Burwood, Ballarat, 
Warrnambool and other locations in Melbourne, Western Victoria and 
further afield. Our courses are delivered both on campus and online via 
our Cloud Campus using a state-of-the-art blend of face-to-face and online 
teaching methods. 

The Faculty is made up of five schools: 
 • School of Exercise and Nutrition Sciences
 • School of Health and Social Development
 • School of Medicine 
 • School of Nursing and Midwifery
 • School of Psychology

The Faculty offers a wide range of courses, including 19 externally 
accredited programs in health disciplines. More than 1500 health 
professionals graduate each year. There are more than 550 external 
agency agreements to support clinical teaching.

Deakin Health is guided by a strong and vibrant commitment to 
improving the health and wellbeing of all people in Australia and our 
surrounding region. Please join us in this important work.

FACULTY OF HEALTH

OUR MISSION
The Faculty of Health strives to achieve Deakin’s vision by:

1. inspiring our students to realise their potential, develop their 
knowledge and skills, and grow as individuals who excel 
in the workplace, contribute to their communities and engage 
in lifelong learning

2. providing learning experiences that are personal, dynamic and 
contemporary, with clearly articulated expectations and standards

3. undertaking world-class research to support evidence-based
policy and practice and provide a stimulating research 
training environment

4. engaging our students, alumni, staff, partners and friends 
to participate fully in the life of the Faculty and University 
and to become global citizens.
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POSITION PURPOSE
The Associate Professor (Health System 
Financing & Organisation) will be responsible 
for developing and leading a new research 
program in the Institute for Healthcare 
Transformation, a new research institute at 
Deakin University. The research program will 
cover the related areas of health expenditure 
analysis, payment mechanisms, health 
insurance, health finance, and health system 
organisation & reform. The Associate 
Professor (Health System Financing & 
Organisation) will be expected to provide 
innovative leadership towards the 
implementation of the University’s Strategic 
Agenda, and in the development of a culture 
of research excellence in the Institute for 
Healthcare Transformation.

This appointment is a significant initiative to 
develop research expertise in health 
economics, health financing and policy of 
health system design and organisation within 
the Institute, and will complement the 
research currently undertaken by Deakin 
Health Economics (DHE), a centre of 
excellence in economic evaluation.

This is an exciting opportunity for the 
appointee to develop and lead a new area of 
research in a new heath systems research 
institute, in conjunction with an established 
and well regarded health economics unit. 
This will be a research intensive appointment, 
but carries some teaching expectations.

POSITION LOCATION
The primary location for this appointment 
will be either the Melbourne Burwood 
campus or Geelong Waurn Ponds campus.

ORGANISATIONAL CONTEXT
The new Institute for Healthcare 
Transformation will be a national and 
international centre for health systems 
research; innovations in health service delivery 
and design; and digital health and data 
analytics. The Institute seeks to understand, 
develop and deploy strategies to improve 
health across the continuum from prevention 
to healthcare delivery, which optimise 
efficacy, effectiveness, efficiency, and equity. 
The Institute will position Deakin University as 
the premier Victorian and Australian centre for 
health systems translational research, and as a 
leader in health reform. 

Deakin Health Economics (DHE) is a core unit 
within the new Institute for Healthcare 
Transformation within the Faculty of Health 
(comprising the Schools of Medicine; Nursing 
& Midwifery; Exercise & Nutrition Science; 
Psychology; and Health & Social 
Development).

DHE currently has a staff complement of 32 
health economists (plus support staff) and the 
research program is organised into several 
research streams, each led by a senior health 
economist. These research streams cover the 
economics of: mental health; obesity 
prevention; child & maternal health; cancer; 
disability; CVD/diabetes; hospitals & chronic 
disease; oral health; and health technology 
assessment (HTA). The current research focus 
is on economic evaluation, priority setting and 
health technology assessment (HTA).

ORGANISATIONAL RELATIONSHIPS 
The Associate Professor (Health System 
Financing & Organisation) will report to the 
Director of the Institute for Healthcare 
Transformation through the Head of Deakin 
Health Economics.  

 A Steering Committee for the new research 
stream, co-chaired by the Director of the 
Institute for Health Care Transformation 
and  the Head of Deakin Health Economics, 
will discuss and agree strategic and 
operational plans developed by the 
appointee, including integration within the 
broader Institute and DHE workplans. The 
appointee will be an integral member of the 
Steering Committee, with other members 
appointed on as 'as needed' basis.

TERM OF APPOINTMENT
Full time and continuing subject to 
availability of funds. Funding for the first 
three years is guaranteed to enable the 
occupant to settle in and develop 
collaborations and their research program. 
There are expectations that the occupant 
will: i) be self-funding after the initial 
support period of 3 years; ii)  develop their 
research team through category 1-3 
funding, and iii) develop strong 
collaborations with government, non-
government organisations, insurance 
organisations and the private sector, both in 
Australia and overseas.

PROBATIONARY PERIOD
One year 
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PRINCIPLE ACCOUNTABILITES
The Associate Professor (Health System Financing 
& Organisation) is expected to:

• Provide strong leadership to grow the new 
research stream in health system financing & 
organisation, both in terms of research income 
and staff complement;

• Lead major research tasks, research projects 
and project teams, including internal and external
collaboration to further Deakin’s research 
activities and seek new research opportunities; 

• Lead and sustain research collaborations and 
partnerships that have demonstrable outcomes, 
including significant international research 
programs or partnerships; 

• Provide intellectual leadership beyond their 
specific areas of research, scholarship or creative 
activity, including development of a profile as an 
internationally recognised researcher; 

• Lead the successful application of scholarly 
and research expertise to innovation and policy 
impact, with appropriate involvement in the 
commercialisation of outcomes, working with 
Deakin Research Commercial; and

• Lead, promulgate and promote a culture of 
research excellence in the University, including 
mentoring colleagues and in particular early 
career academics. 

TYPICAL DUTIES
• Lead research funding applications across both
Category 1 competitive funding and Category 2-3 
funding opportunities;

• Lead and sustain research collaborations and
partnerships; 

• Commensurate with opportunity, develop the 
research team through a variety of funding 
avenues; including research grants, tenders & 
commissioned research, fellowships, doctoral 
students, joint appointments and teaching;

• Commensurate with opportunity in the 
research topic environment, produce publications
consistent with ERA requirements from research 
undertaken; 

• Maintain responsibility for the oversight and 
financial management of major research projects;

• Supervise research support staff and ensure 
implementation of all relevant University policies, 
in particular those relating to equal opportunity, 
Occupational Health and Safety, staff
development, and staff performance planning 
and review. 

• Provide leadership in the recruitment, 
mentoring and development of staff, and in 
particular, early career research academics;

• Be part of the senior management teams of 
the Institute for Healthcare Transformation and 
Deakin Health Economics;

• Lead the supervision, management and timely 
completion of HDR students, including advising 
and improving research strategy, career 
development and candidature management;

• Contribute to teaching in the Masters of 
Health Economics in relation to areas within their 
research expertise (e.g. health financing, health 
insurance);

• Promote the activities of the University, 
particularly those relating to research and 
research training; represent the University at 
academic, professional forums; and initiate and 
lead significant community engagement 
activities, where relevant; and

• Lead research evaluation and assessment 
activities (e.g. competitive grant assessment, 
contributing to Editorial Boards, ERA panels).

LEVEL OF SUPERVISION AND 
INDEPENDENCE
Research is conducted independently and as 
agreed with the Director of the Institute for 
Healthcare Transformation and with the Head of 
Deakin Health Economics, through the Steering 
Committee for this new research program they 
co-chair.

Well-developed capacity to work independently, 
to use initiative, to lead and to and to work 
within a team setting is fundamental to this 
position. 

PROBLEM SOLVING AND 
JUDGEMENT
The Associate Professor (Health System Financing 
& Organisation) is expected to provide academic 
excellence and provide outstanding leadership in 
health system financing & organisation and 
associated research, exercise judgement on work 
methods and task sequences and provide expert 
advice for work methods that fall outside the 
standard practices.

OCCUPATIONAL HEALTH AND 
SAFETY
The Associate Professor (Health System Financing 
& Organisation) will be responsible for:

• Ensuring safe work procedures and 
instructions are followed;

• Taking reasonable care for the safety of self 
and others;

• Seeking guidance for all new or modified work 
procedures;

• Ensuring that any hazardous conditions, near 
misses and injuries are reported immediately to 
a supervisor;

• Participating in meetings, training and other 
health and safety activities;

• Using equipment in compliance with relevant 
guidelines, without wilful interference or misuse; 
and

• Cooperating with the University in relation to 
actions taken by the University in order to comply 
with the Occupational Health and Safety and 
Environmental legislation.

In addition, research intensive academic staff are 
responsible for ensuring that an equivalent 
standard of environment, health and safety is 
afforded to their students as is afforded to 
University staff generally. 

Research intensive academic staff are deemed to 
have principal supervisory duty for 
undergraduate and postgraduate research 
student activities.



PERFORMANCE EXPECTATIONS
Annual performance objectives and expected outcomes will be defined for this role in accordance  
with the Minimum Standards and Typical Duties for Academic Levels (MSTDALs) and Faculty  
Research Expectation Models (FREMs). Specific duties will be allocated with reference to the  
applicable Workload Allocation Model (WAM). These documents are updated from time to  
time and are available on request.

6

THE SUCCESSFUL CANDIDATE – SELECTION CRITERIA

SELECTION CRITERIA – ESSENTIAL  

The appointee must be willing to enthusiastically embrace the University’s 
mission and core commitments; he or she must share the University’s 
values. The appointee must show a willingness to undertake leadership 
roles within Institute for Healthcare Transformation, Deakin Health 
Economics, the Faculty and the wider University.

Qualifications

• A relevant doctoral qualification; or equivalent qualifications/experience 
in health system finance and organisation.

The appointee must have an outstanding record in the following areas: 

Experience, Knowledge and Skills 

• Recognition as an expert researcher at the national level through high 
quality and high impact research in health system finance and organisation
over a sustained period of time;

• Evidence of the conduct high quality research, including involvement in 
successful competitive Category 1 research grant applications;

• Demonstrated ability to develop effective high performing teams and to
work effectively as a member and leader;

• Demonstrated evidence of national / international standing as 
evidenced by high quality publications in conferences and peer reviewed
journals; 

• Evidence of the conduct of high quality research for major clients;

• Demonstrated high level organisational skills, including the 
demonstrated ability to maintain and grow a high standard research team
and the demonstrated ability to meet competing deadlines;

• Demonstrated ability to initiate, lead and sustain strong research
partnerships;

• Excellent interpersonal skills, including the ability to interact well with 
research, technical staff students and industry; and

• Demonstrated excellent oral, written communication and presentation
skills.

SELECTION CRITERIA – DESIRABLE 

Experience, Knowledge and Skills

• Recognition as an expert researcher at the international level through
high quality and high impact work over a sustained period of time; 

• Knowledge of workplace health and safety principles, to ensure the 
safety of self, colleagues and students;

• Experience in the supervision of undergraduate honours and research
higher degree students; and

• Experience in postgraduate teaching in health system finance and 
organisation or supporting subject areas.



APPOINTMENT PROCESS 
AND HOW TO APPLY

Deakin University values diversity, enables access and 
promotes inclusion. Deakin University is an employer of 
choice for women and strongly encourages applications 
from Aboriginal and Torres Strait Islander people.
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APPLICATION
Thank you for your interest in the position of  
Associate Professor (Health System Financing & 
Organisation)

HOW TO APPLY
Please apply online via:  
deakin.edu.au/about-deakin/careers-at-deakin

Include cover letter, curriculum vitae  
and a response to the Selection Criteria.

Please quote reference number:  
[INSERT REFERENCE NUMBER]

SUPPORT FOR YOUR APPLICATION
All enquiries will be confidential and should  
be directed to:

Professor Rob Carter
Alfred Deakin Professor (Health Economics)
Telephone +61 3 9244 6001
rob.carter@deakin.edu.au

CLOSING DATE FOR APPLICATIONS
[14 OCTOBER 2018

INTERVIEW PROCESS
Short-listed candidates will be interviewed by a 
panel.

Candidates may be requested to present to the 
the wider Faculty.

Details of professional referees will be requested 
prior to the interview.

REMUNERATION AND BENEFITS
An attractive remuneration package is offered. 

Total Rewards at Deakin

TERM OF APPOINTMENT
Full Time: Funding for the first three years is 

guaranteed to enable the occupant to settle 

in, develop collaborations and their research 

program (see Term of Appointment p4)

http://deakin.edu.au/about-deakin/careers-at-deakin 
https://www.youtube.com/watch?v=XlxwfB0kqkc&index=6&list=PLeEQNZMTnnIOdxFqBGxA5G7hYMJOlhZCH


Deakin University CRICOS Provider Code: 00113B

OUR LOCATIONS 

*The Economist’s annual study

MELBOURNE BURWOOD CAMPUS 
Melbourne Burwood Campus is Deakin’s thriving metropolitan 
campus, attracting over 27,000 undergraduate and postgraduate 
on-campus students. It boasts open and inviting spaces for 
socialising and studying, innovative architecture, spacious  
new buildings and wireless hotspots.

GEELONG WATERFRONT CAMPUS 
Geelong Waterfront Campus is located on beautiful Corio Bay, 
in the central business district of Geelong. Originally built as 
woolstores in 1893, the buildings have been extensively renovated 
to create a modern and impressive campus centre for over  
4,500 students.

GEELONG WAURN PONDS CAMPUS 
Geelong Waurn Ponds Campus is located on the western edge  
of Geelong and is a thriving regional campus attracting over  
7,000 undergraduate and postgraduate on-campus students. 
It boasts open and inviting spaces for socialising and studying, 
innovative architecture, spacious new buildings and wireless 
hotpots. The campus features expansive landscaped grounds  
and extensive sporting facilities. 

WARRNAMBOOL CAMPUS 
Warrnambool Campus is set on the banks of the picturesque 
Hopkins River, close to local surf beaches and popular tourist 
attractions. The Warrnambool Campus is a friendly, close-knit 
community, with a personal and informal relationship between 
staff and the students who study there.

Deakin has four campuses, one in Burwood, 
two in Geelong (Waterfront and Waurn 
Ponds) and one in Warrnambool. It also 
has corporate centres in Melbourne CBD, 
Burwood, Geelong and Warrnambool,  
a network of technology-rich learning 
centres across regional Victoria and 
international offices in India, China  
and Indonesia. 

Melbourne has been named the worlds’ most liveable city  
for more than 5 years running*.

Further information regarding our locations and relocating to  
Victoria can be found here:

Our locations 

Considering Relocation

  Melbourne timelapse

  Geelong/SurfCoast timelapse
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http://www.deakin.edu.au/life-at-deakin/our-locations
http://www.deakin.edu.au/about-deakin/careers-at-deakin/relocating-to-deakin
https://www.youtube.com/watch?feature=player_embedded&v=oItkTT2aiM0
https://www.youtube.com/watch?v=zbheQM0mGsI



