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UNSW is currently implementing a ten year strategy to 2025 and our ambition for the next decade is nothing 

less than to establish UNSW as Australia’s global university. We aspire to this in the belief that a great 

university, which is a global leader in discovery, innovation, impact, education and thought leadership, can 

make an enormous difference to the lives of people in Australia and around the world. 

Following extensive consultation in 2015, we identified three strategic priority areas. Firstly, a drive for 

academic excellence in research and education. Universities are often classified as ‘research intensive’ or 

‘teaching intensive’. UNSW is proud to be an exemplar of both. We are amongst a limited group of universities 

worldwide capable of delivering research excellence alongside the highest quality education on a large scale. 

Secondly, a passion for social engagement, which improves lives through advancing equality, diversity, open 

debate and economic progress. Thirdly, a commitment to achieving global impact through sharing our 

capability in research and education in the highest quality partnerships with institutions in both developed and 

emerging societies. We regard the interplay of academic excellence, social engagement and global impact as 

the hallmarks of a great forward-looking 21st century university.  

To achieve this ambition we are attracting the very best academic and professional staff to play leadership 

roles in our organisation. 

UNSW recognises the role of employees in driving a high performance culture. The behavioural expectations 

for UNSW are below. 
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UNSW Medicine is a national leader in learning, teaching and research, with close affiliations to a number of 

Australia’s finest hospitals, research institutes and health care organisations.  With a strong presence at 

UNSW Kensington campus, the faculty have staff and students in teaching hospitals in Sydney as well as 

regional and rural areas of NSW including Albury/Wodonga, Wagga Wagga, Coffs Harbour and Port 

Macquarie. 

The Centre for Primary Health Care and Equity (CPHCE) is a UNSW research centre operating from four 

locations: on campus at Randwick, and at Liverpool, Darlinghurst and Camperdown.  CPHCE’s Mission is to 

contribute to better, fairer health and health care in the community by conducting research, evaluation and 

development that strengthens primary health care and addresses health inequities  

The Research Fellow (Integrated Care) position is responsible for leading the evaluation of the South 

Eastern Sydney Local Health District (SESLHD) Integrated Care Strategy, based on an evaluation 

framework that has already been developed. The goal of the Strategy is to create an integrated system of 

care, based on patient centred approaches and health intelligence systems. In addition to leading the 

Evaluation Project, the Research Fellow (Integrated Care) will be involved in other South Eastern Sydney 

Research Collaboration Hub (SEaRCH) research projects, and CPHCE’s teaching within UNSW Sydney.  

The role of Research Fellow reports to the Director of the South Eastern Sydney Research Collaboration Hub 

(SEaRCH) and has no direct reports.  

 

Specific responsibilities for this role include: 

• Develop and co-ordinate implementation of the Evaluation of the SESLHD Integrated Care Strategy. 

• Develop a comprehensive project plan, based on the detailed Evaluation Framework. 

• Undertake primary and secondary data collection and analysis, using qualitative methods, survey 
methods, and routinely collected service data and ensure the quality of data collected is at a high standard. 

• Project manage and report for the projects and liaise with SESLHD and CPHCE management.  

• Develop strategies to support ongoing research, evaluation and quality improvement projects.  

• Disseminate findings of the study by preparing manuscripts for peer reviewed journals and 
leading/assisting with conference presentations.  

• Attract new grant proposals to extend the study and SEaRCH’s research on integrated care, primary 
health care and health service development.  

• Prepare and manage ethics submission processes for UNSW, SESLHD, and other institutional ethics and 
research governance and obtain approvals as required. 

• Build, maintain and manage relationships with staff in SESLHD, CPHCE and other stakeholders.  

• Contribute to CPHCE’s teaching within UNSW Sydney, specifically MPH courses on Principles and 
Practice of Primary Health Care, Prevention and Management of Chronic Disease, and Health 
Inequalities.  

• Perform other tasks as delegated by the Director, SEaRCH and the SESLHD Integrated Care Committee 
that is overseeing the Evaluation. 

• Cooperate with all health and safety policies and procedures of the university and take all reasonable care 
to ensure that your actions or omissions do not impact on the health and safety of yourself or others..  

• PhD in a health-related or social science discipline, ideally in health services research, primary health 
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care, integrated care, service integration, or an equivalent level of knowledge gained through any other 
combination of education, training and/or experience 

• Demonstrated research training and experience, including mixed methods research, qualitative research, 
case study research, survey research, and analysis of routinely collected service and financial data. 

• Demonstrated ability to design, implement and manage complex research and evaluation projects. 

• Ability to engage and manage expectations of varied stakeholders, including senior managers, service 
managers and clinicians. 

• Proven track record of research output, as evidenced by peer reviewed publications, reports, 
presentations, and other outputs. 

• Demonstrated ability to work under the direction of a project lead and a steering committee. 

• Understanding of the NHMRC ethics framework and the workings of Local Health District ethics 
committees. 

• Excellent computer literacy (including Microsoft Windows, Outlook, Word, Excel, PowerPoint, Access, 
QSR NVivo, SPSS or similar statistical analysis programs) 

• Excellent verbal, written communication skills and interpersonal skills with a demonstrated capacity to 
engage effectively with other researchers. 

• Strong organisational, project, and time management skills. 

• Knowledge of health and safety responsibilities and commitment to attending relevant health and safety 
training 

 

 

 

It is not the intention of the position description to limit the scope or accountabilities of the position 

but to highlight the most important aspects of the position. The aspects mentioned above may be 

altered in accordance with the changing requirements of the role. 

 


